ARCTIC
FISH

JAFNLAUNASTEFNA ARCTIC FISH

Arctic Fish gaetir fyllsta jafnréttis vid dkvordun launa og annarra starfskjara. Allt starfsfélk skal
fa greidd jofn laun og nj6ta sému starfskjara fyrir jafnverdmeet storf. Arctic Fish byggir allar
launadkvardanir & malefnalegum vidmidum til ad tryggja ad starfsfolk fai greitt fyrir storf sin
ut fra verdmaeti starfa 6had kyni eda 68rum omalefnalegum pattum. Til pess ad framfylgja
jafnlaunastefnunni skuldbindur Arctic Fish sig til a8:

e Skjalfesta, vidhalda og starfreekja vottudu jafnlaunakerfi i samraemi vid krofur
Jafnlaunastadals IST 85 og vinna ad st6dugum umbdtum, eftirliti og vidbrégdum

e Fylgja 6llum videigandi l6gum, reglum og kjarasamningum sem gilda & hverjum tima
og stadfesta hlitingu vid 16g

e Framkvaema innri Gttektir og ryni stjérnenda arlega

e Framkvaema launagreiningu ad minnsta kosti arlega par sem jafnverdmaet storf eru
borin saman til ad tryggja ad kynbundinn launamunur sé ekki til stadar

e Kynna helstu nidurstodur launagreininga fyrir starfsfélki

e Bregdast vid 6utskyrdum launamuni med stodugu eftirliti og umbétum

e Kynna jafnlaunastefnu fyrir starfsfélki og hafa hana adgengilega almenningi

ARCTIC FISH’S EQUAL PAY POLICY

It is Arctic Fish’s policy that all employees shall receive equal pay and enjoy equal terms of
employment and rights for the same jobs or jobs of equal value in accordance with the
Icelandic legislation on equal status and equal rights irrespective of gender, no. 150/2020. To
ensure this, Arctic Fish operates a certified equal pay system with the commitment to:

e Implement a certified equal pay system based on the Equal pay standard ST 85,
document and maintained the system and continually improve the management of
equal wage affairs

e Comply with the law, regulatory provisions, and wage agreements in force at any given
time and confirm the company’s compliance with the law

e Conduct an annual internal appraisal of the pay system as well as management review

e Perform a pay analysis at least once a year to monitor whether a difference in salaries
is detected

e Present main results of pay analysis to all employees

e Respond to unexplained difference in salaries through constant improvement

e Present the equal pay policy to all employees and make it available to the public
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